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38. DETAILS OF DIF}-ERENCE BETWEEN AMOUNT OF THE VALUATION DONE AT THE TIME OFONETIME SETTLEMENT AND THE VALUATION DONE WHILE TAKING LOAN FROM THE BANKSOR FINANCIAL INSTITUTIONS ALONG WITH THE REASONS THEREOF.The company has not made any settlement with any Bank or Financial Institution during the year.

39. DETAILS OF FAILURE TO IMPI,EMENT ANY CORPOMTE ACTION.During the year the company has not faired to execute ,r, .r.p".r,e action.

40. STATEMENT REGARDING COMPLIANCES OF APPLICABLE SECRETARIAL STANDARDS.The Directors have devised proper systems to ensure compliance with the provisions of all applicablesecretariar Standards and that such systems are adequate ind operating effectively.

41' DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,pRoHIBrTroN AND REDRESSAL) ACT, 2013.
The company has adopted a policy regarding Sexual Harassment and has formed an .rnternarcomplaints committee" under seciion 4 of the Sexuar Harassment of women at workprace[Prevention' Prohibition and Redressal) Act, 2013. During the year; there were no cases filed pursuantSexual Harassment of Women at Workplace.

STATEMENT THAT THE COMPANY HAS COMPLIED WITH MATERNITY BENEFIT ACT.The company has duly complied with the provisions of the Maternity Benefit A ct, 7g6!and the rulesmade thereundel to the extent applicable. Necessary facilities ana uenerits as mandated under thesaid Act have been extended to eligible women employees of the Company.

NUMBER OF EMPLOYEES AS ON THE CLOSURE OF FINANCIAL YEAR.During the year; the Company has following employees

44. VtGtL MECHANTSM / WHTSTLE BLOWER pOLrCy.
In accordance with the provisions of section 1,77 (g)of the companies Act, 2 0 1 3, the Board of Directorshas' as a measure established a vigil Mechanism ('whistle Blower policy,J for its Directors andemployees' The said mechanism ptorid., a channei for reporting genuine concerns or grievances,ensures adequate safeguards against victimization of pe.sons who use such mechanism, and makesprovision for direct access to the chairperson of the Board and/or Directors in appropriate orexceptional cases' The vigil Mechanism is intended to foster a culture of accountability, transparency,and ethical conduct in the Company.
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